
 
  

 

 

 

 

 

     

 

 

JOB DESCRIPTION 
 

Position title:                    Community Forestry Officer 

Directly reports to: Community Engagement Manager 

Supervises: N/A  

Location: MFF Landscape, Kratie Province, Cambodia 

Date:  October 2021 

 
 
Position Summary:   
The Community Forestry Officer is responsible for delivering activities related to community forestry 
(CF) development and management to ensure full participation of local communities and other relevant 
stakeholders in sustainable forest resource management in the Mekong Flooded Forest (MFF) 
Landscape in Cambodia. The CF Officer will play the leading roles in supporting local communities to 
sustainably manage their forestry resources within their communities. The CF Officer will collaborate 
with relevant stakeholders, such as the Provincial Department of Agriculture, Forestry and Fisheries, 
particularly the Forestry Administration Cantonment, local authorities, and other agencies intervening 
in the landscape, to ensure the viability of CFs. The CF Officer will also work closely with various teams 
of the MFF Landscape, such as Law Enforcement, Education and Outreach, Livelihood Development, 
and Research, to contribute to producing positive outcomes for the landscape and achieving 
biodiversity conservation goals of WWF-Cambodia. 
 

I. Major Duties and Responsibilities: 
 

1. Provide CF groups with technical support for the CF management plan development and 

implementing activities proposed in their management plans, such as patrols 

2. Assist CF groups in applying SMART tool to monitor CF patrolling activity and effectiveness of 

forest law enforcement in the CF 

3. Manage CF and SMART data collected from CFs, and administer SMART data for SMART 

report. This requires collaboration with the law enforcement team in MFF. 

4. Build and strengthen the capacity of CF committees and members for managing their CFs and 

forest resources through training, coaching, etc. 

5. Assist CF groups to operate and manage their sustainable financing mechanisms 

6. Assist CF groups to integrate their management plans into commune development and 

investment plans (CDP & CIP) 



7. In partnership with the local Forestry Administration, support CF groups to engage with other 

stakeholders, particularly local authorities, to gain their support and participation in 

community-based forest management 

8. Assist CF groups to maintain their engagement with CF networks to empower them to share 

their knowledge, good practices, and lessons learnt 

9. Work as a team with other teams of the MFF Landscape, i.e. Livelihoods Development, 

Community Outreach, and Law Enforcement, to synergize CF activities with their activities 

10. Organise and facilitate meetings, trainings, workshops, exchange visits and other events 

11. Develop monthly, quarterly and annual work plans for CF activities  

12. Regularly update the progress of project activities on monitoring and evaluation system 

13. Produce monthly and quarterly reports and provide inputs for technical progress reports 

including document and writing success stories of CF management 

14. Perform additional tasks when required by the supervisor and Head of Landscape Program. 

 

Education & Experience 

 

 University degree in forestry science, environmental management, natural resource 

management, or other relevant fields 

 At least three years of work experience in community forestry development and management 

 Experience in supporting CFs to apply SMART patrolling including data management and 

analyzing 

 Experience in providing training and coaching to CFs on institutional strengthening and 

sustainable financing mechanisms. 

 Experience in community engagement and community empowerment 

 Knowledge of community context and biodiversity in the upper Mekong River in Cambodia is 

an advantage 

 Proficiency in English language both speaking and writing 

 Computer literacy. 
 

 

Skills & Abilities 
 

 Good coordination and facilitation skills; 

 Using tools of rapid rural appraisals and other relevant tools; 

 Using SMART patrolling software 

 Using GPS, basic of GIS software, and map reading; 

 Good communication and networking skill; 

 Strong analytical skill; 

 Willing to work and stay overnight in remote villages; 

 Be able to travel by motorbikes and boats; 

 Identifies and aligns with the Core Values of the WWF organization: Courage, Collaboration, 

Respect & Integrity; 

 Adheres to WWF’s brand values: Knowledgeable, Optimistic, Determined and Engaging; 

 Demonstrates WWF behaviours in ways of working: strive for impact, listen deeply, 

collaborate openly and innovate fearlessly. 



I. Working Relationships: 

1. Internal - Works under supervision of and reports directly to the Community Engagement 
Manager and closely collaborate with other MFF staff. 

 
2. External - Interacts with CF networks, local NGOs and relevant government agencies at 

provincial, district, commune and village levels in MFF landscape. 
 

This job description covers the main tasks and conveys the spirit of the sort of tasks that are anticipated 
proactively from staff. Other tasks may be assigned as necessary according to organizational needs. 

 

Prepared by Line Manager: __________________________  Date: ______________ 

 

Review by 2nd Line Manager: ________________________  Date: ______________ 

 

  Date: ______________ 
 

Approved by Conservation Program Director: _____________  Date: ______________ 
 

Accepted by Staff member:   _____________________   Date: ______________ 
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